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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers
On December 10, 2018, the Board of Directors of Spirit AeroSystems Holdings, Inc. (the “Company”) announced that it has appointed Jose Ignacio
Garcia as Senior Vice President and Chief Financial Officer of the Company and its wholly-owned subsidiary, Spirit AeroSystems, Inc. (“Spirit”),
effective January 9, 2019 (the “Effective Date”). On the Effective Date, Sanjay Kapoor, the Company’s and Spirit’s current Chief Financial Officer,
will move to the position of Senior Financial Advisor until March 31, 2019, when he will formally retire from the Company and Spirit. A copy of the
press release dated December 10, 2018, announcing the appointment of Mr. Garcia, is attached as Exhibit 99.1 to this report.
Mr. Garcia joins the Company after a 22 year career at General Electric Company (“GE”). Most recently, beginning in November 2015, Mr. Garcia
served as Vice President and Chief Financial Officer of General Electric Renewable Energy, a division of GE headquartered in Paris, France focusing
on onshore and offshore wind, solar, and hydroelectric power generation. From July 2014 to November 2015, Mr. Garcia served as Vice President of
Alstom Integration, Finance, and Synergies at GE. In this role, Mr. Garcia was responsible for finance integration, synergies, and value creation in
connection with the largest industrial acquisition in GE’s history. Prior to July 2014, Mr. Garcia served as Chief Financial Officer for a number of
divisions at GE - from September 2011 to June 2014, Mr. Garcia served as Chief Financial Officer of GE in Latin America; from September 2009 to
September 2011, Mr. Garcia served as Chief Financial Officer of GE Energy - Power Generation Services; and from April 2008 to September 2009,
Mr. Garcia served as Chief Financial Officer of GE Energy - GE Hitachi Nuclear Energy Holdings. Prior to April 2008, Mr. Garcia served in a number
of other capacities at GE including Finance Manager for commercial operations at GE Energy - Power Equipment, Chief Financial Officer of GE
Energy Infrastructure in Greater China, and Executive Audit Manager at GE Corporate. Mr. Garcia received a Bachelor of Arts degree in business
administration and management and a Master of Business Administration from ESADE Business School in Spain.
Mr. Garcia does not have any family relationships with any director, executive officer, or any person nominated to become a director or executive
officer of the Company and there are no arrangements or understandings between Mr. Garcia and any other person pursuant to which Mr. Garcia
was appointed as the Company’s Senior Vice President and Chief Financial Officer. There are no related party transactions involving Mr. Garcia
that are reportable under Item 404(a) of Regulation S-K.
Employment Agreement
Spirit entered into an Employment Agreement with Mr. Garcia on November 23, 2018 (the “Employment Agreement”). The Employment Agreement
will continue for a period of three years after the Effective Date (the “Initial Term”), and will automatically be extended for one-year periods
thereafter, unless either party provides the other with ninety days’ written notice that such period will not be so extended.
The Employment Agreement provides that Mr. Garcia will have an annual salary of $615,000, which may be increased from time to time based on
Mr. Garcia’s and Spirit’s performance. Mr. Garcia will also be eligible for annual awards under Spirit’s Short-Term Incentive Program (the “STIP”),
with a target value equal to 100% of his base salary, and under Spirit’s Long-Term Incentive Program (the “LTIP”), with a maximum opportunity
equal to 200% of his base salary. The actual amount of awards earned under the STIP and LTIP will be determined based the achievement of
performance objectives. In addition, Mr. Garcia will be eligible to participate in Spirit’s Amended and Restated Deferred Compensation Plan and
will be entitled to a contribution by the Company of $100,000 per calendar year into Mr. Garcia’s employer discretionary contribution account.
Mr. Garcia will be entitled to participate in other benefits generally made available to senior executives of Spirit.
Mr. Garcia will receive a cash sign-on bonus of $750,000, of which $250,000 will be paid no later than 30 days from the Effective Date, and $500,000
will be paid no later than the first anniversary of the Effective Date, each generally subject to Mr. Garcia’s continued employment. In addition,
Mr. Garcia will receive two sign-on equity awards in an aggregate amount equal to $1,500,000. The first award of $1,000,000 will be granted no later
than 30 days from the Effective Date, and the second award of $500,000 will be granted no later than the first anniversary of the Effective Date.
Each of the awards will be in the form of restricted stock and will vest over three years, generally subject to Mr. Garcia’s continued employment
through the vesting date.
In the event of Mr. Garcia’s termination without cause, due to death or disability, or his resignation for good reason, subject to his execution of a
release of claims and continued compliance with the restrictive covenants described below, Mr. Garcia will be entitled to continued base salary and
COBRA coverage for a period of 12 months. In the event such termination occurs during the Initial Term, two-thirds of Mr. Garcia’s 2019 LTIP
award and one-third of Mr. Garcia’s 2020 LTIP award will be treated as vested (so long as the grants were made on or before Mr. Garcia’s date of
termination). In addition, Mr. Garcia’s unpaid or unvested sign-on awards will be subject to accelerated vesting and his restrictive covenants will
be reduced as described below.
The Employment Agreement contains covenants for the benefit of Spirit. including non-competition and non-solicitation of employees during and
for two years following the term of employment (or one year if Mr. Garcia is terminated without cause or resigns for good reason), and protection
of Spirit’s confidential information.
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Item 9.01 Financial Statements and Exhibits.
(d) Exhibits.
Exhibit No.

99.1

*

Exhibit Description

Press Release dated December 10, 2018*

Filed herewith.
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.
SPIRIT AEROSYSTEMS HOLDINGS, INC.

Date: December 10, 2018

By:

/s/ Stacy Cozad
Name: Stacy Cozad
Title:
Senior Vice President, General Counsel, Corporate
Secretary and Chief Compliance Officer
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Section 2: EX-99.1 (EX-99.1)
Exhibit 99.1

Spirit AeroSystems Names Jose Ignacio Garcia as Chief Financial Officer
WICHITA, Kan., Dec. 10, 2018 — Spirit AeroSystems [NYSE: SPR] announced today that Jose Ignacio Garcia will join the company as Senior
Vice President and Chief Financial Officer effective Jan. 9, 2019.
Garcia will succeed Spirit’s current Chief Financial Officer, Sanjay Kapoor, who announced previously his plans to retire in the first quarter of 2019,
following a transition period.
“Jose is a seasoned finance leader with more than 20 years of experience at GE, including top positions at a variety of locations around the world,”
said Tom Gentile, President and Chief Executive Officer for Spirit AeroSystems. “He brings a wide-ranging portfolio of operational successes in the
U.S., Europe, Latin America and Asia, and he will be a great asset driving long-term high performance at Spirit.”
Garcia’s experience includes CFO roles at GE Energy, GE Latin America, and most recently as VP and CFO of GE Renewable Energy, based in Paris.
Garcia will be a member of Spirit’s executive leadership team and report directly to Gentile.
On the web: www.spiritaero.com
On Twitter: @SpiritAero
###
Contacts:
Media:

Keturah Austin
(316) 523-2611
keturah.austin@spiritaero.com
Fred Malley
316-523-1233
fred.malley@spiritaero.com

Investor Relations:

Ryan Avey
(316) 523-7040
ryan.d.avey@spiritaero.com

About Spirit AeroSystems
Spirit AeroSystems designs and builds aerostructures for both commercial and defense customers. With headquarters in Wichita, Kansas, Spirit
operates sites in the U.S., U.K., France and Malaysia. The company’s core products include fuselages, pylons, nacelles and wing components
for the world’s premier aircraft. Spirit AeroSystems focuses on affordable, innovative composite and aluminum manufacturing solutions to
support customers around the globe. More information is available at www.SpiritAero.com.
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